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In  some ways ,  2021 -2022  was  a  d i f f i cu l t  year  fo r  B lack  and Lat ino/a  s tudents  in
Mi lwaukee .  As  the  pandemic  s tab i l i zed  and educat iona l  ins t i tut ions  and everyday  l i fe
returned to  some semblance  o f  normal ,  i t s  las t ing  impacts ,  reverberat ions ,  and
deepened cha l lenges  became increas ing ly  apparent .

In  Mi lwaukee  Publ ic  Schools  (MPS) ,  d i sc ip l inary  gaps  between B lack  s tudents  and
the i r  peers  were  once  aga in  at  some of  the  h ighest  leve l s  ever .  Accord ing  to  a  report
by  the  Center  fo r  Popular  Democracy  and Leaders  Ign i t ing  T rans format ion ,  B lack
students  were  suspended at  32  percent  h igher  than what  would  be  equiva lent  to
the i r  share  o f  the  MPS s tudent  body .  There  were  a l so  numerous  reports  h igh l ight ing
chal lenges  in  co l lege  access ,  w i th  enro l lment  rates  at  community  co l leges  dec l in ing
and renewed at tent ion  to  the  fact  that  the  percentage  o f  B lack  s tudents  at
Univers i ty  o f  Wiscons in-Madison has  not  been above  3% in  decades .

Whi le  average  co l lege  graduat ion  rates  improved across  Wiscons in ,  Lat ino/a  and
Black  s tudents  s t i l l  l agged behind ,  wi th  s ix -year  ra tes  at  50 .9% and 44 .3%,
respect ive ly ,  compared to  69% for  Whi te  peers  and 73 .7% for  As ian  Amer ican ones .
 
In  th i s  context ,  the  BLEST  Hub cont inued wi th  i t s  core  work ,  whi le  c reat ing  new
avenues  to  support  the  ecosystem of  supports  fo r  B lack  and Lat ino/a  s tudents  in
Mi lwaukee .  In  the  report ,  we  deta i l  the  BLEST  Hub 's  background and h i s tory  and our
e f for t s  in  2021 -2022  to  expand on those  foundat ions .  We recognize  that  much o f  our
work  i s  s t i l l  in  deve lopment .  We are  cont inua l l y  learn ing ,  humbled by  the  extent  and
st rength  o f  others '  e f fo r t s ,  and t ry ing  to  ampl i f y  best  pract ices  and bui ld  br idges .

The  work  to  support  B lack  and Lat ino/a  s tudents  i s  ever  growing and evo lv ing ,  and
the  BLEST  Hub 's  e f fo r t s  a re  jus t  a  smal l  par t  o f  a  broader  movement  and network
engaging ,  up l i f t ing ,  and center ing  these  young people .

As  we d id  in  2021 ,  we  f rame th i s  report  as  an  e f fo r t  in  t ransparency  and a  ca l l  to
others  to  engage wi th  us ,  cha l lenge us ,  use  our  resources ,  and come together  to  fo rm
greater  synerg ies  and be  a  more  power fu l  co l lect i ve  cata lys t .
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Growing and updat ing  the  ecosystem map v i sua l izat ion

Engaging wi th  the  loca l  res torat i ve  jus t ice  community  and lay ing  the

groundwork  for  support ing  the  growth o f  th i s  work  across  the  reg ion  and

beyond

Beginning to  scan the  dual  enro l lment  landscape in  Mi lwaukee  and

Wiscons in

Expanding our  research  e f for t s  to  inc lude Hispanic  Serv ing  Inst i tut ion

work  and MATC s tudent  exper ience

Star t ing  a  youth  consul tant  p i lot  program to  integrate  young people ’ s

vo ice  into  our  work

Bui ld ing  a  network  o f  g raduate  and undergraduate  s tudents  researchers
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Vision, Mission, & Aims

 Supporting the synergy across
organizations, institutions, and
government efforts

Our vision with the BLEST Hub is to
contribute to improving life outcomes
for Black and Latino/a students in the
Milwaukee area by strengthening
spaces and connections that support
our youth during periods of transition,
from middle school through post-
secondary completion and/or fulfilling
and stable employment. 

 This broad vision encompasses:

1.

   2. Understanding and identifying gaps 
       in services offered to our young 
       people 

   3. Working towards amplifying and 
       supplementing resources that are 
       already available  

Our mission with the BLEST Hub is to build a
concrete understanding of the ecosystem of
supports for Black and Latino/a students in
Milwaukee from middle school through post-
secondary completion and/or fulfilling and
stable employment. We also aim to lay the
foundation for providing logistical,
informational and catalytic support to these
students and the organizations and
institutions serving them. 

Underlying this mission and our connected

actions is a commitment to be attentive to

our positionality. For those of us at CURTO,

we are especially cognizant of ourselves as

adults embedded within a private, Jesuit,

Predominantly and Historically White

Institution of higher education. Our efforts

seek to be open to the needs, voices, and

perspectives of young people themselves

and those whose work is committed to

serving them. Concretely, this entails aiming

to center and amplify students (including

giving them space to share in the process),

as well as to not replicate or complicate the

efforts of others. We do this by being

particularly attentive to organizations'

resources and the time and humanity of

employees, advocates, and activists.

Vision Statement Our Mission
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It is our aim to understand the strengths and needs of Black and Latino/a students as
well as the supports present at points of transition in their lives. During our work with
students in and out of school settings—and as educators, researchers, parents, and
community members—we have experienced a lack of communication, coordination,
and collaboration among organizations and institutions that seek to serve young
people of color. This may be one reason for the short lifespan of many initiatives that
seek to improve the life outcomes of Black and Latino/a students in Milwaukee. 

What we can offer Milwaukee
 

We offer Milwaukee up-to-date information regarding the state of the services that we,
as a city, offer our students. We are calling this process the mapping of our ecosystem
because collectively, our programs, services, and outreach efforts create a web that has
the potential to sustain and support the flourishing of our youth through mutually
beneficial relationships. This process of mapping our ecosystem allows us to design a
trusting space for communication, collaboration and coordination among organizers,
activists, educators, government officials and academics. 

What we can offer organizations
 

What we offer organizations is a safe space that is independent of city politics and
funding sources. Such a space can sustain conversations across sectors and
organizations in order to collectively build our capacity as a city with the aim of better
supporting the development of our youth. It is within this space that we offer an
intellectual hub where best practices, key metrics, and research can be identified and
shared with all. 

What we can offer our Black and Latino/a students 
 

We offer our Black and Latino/a students in Milwaukee practical and effective
programming that supports their development where there are gaps in such services.
We offer our students timely information about available resources, opportunities, and
organizations as they navigate key transition points. We cannot do any of this without
the active engagement of our youth and their voices across all sectors and throughout
the process necessary to develop our understanding of Milwaukee as an ecosystem.
Therefore, our most important contribution and desire is to make visible the voices of
our youth and to be influenced by their lived experiences.

Vision, Mission, & Aims

Aims
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A c t i v i t i e s  t o  f u l f i l l  M i s s i o n
In  2021 -2022 ,  our  act i v i t ies  bu i l t  on  foundat iona l  work  f rom the  prev ious
two years .  We focused on deve lop ing  and shar ing  better  unders tandings  o f
the  ecosystem,  best  pract ices ,  the  needs  o f  o rganizat ions  and s tudents ,
and opportuni t ies  fo r  ampl i f y ing  the  ongoing  work .  Some act i v i t ies  a re
new and others  a re  extens ions  or  cont inuat ions  o f  prev ious  undertak ings .




Dialoguing with  organizat ions ,  act iv ists ,  and inst i tut ional  of f ices  and actors1 .

Meet ing  wi th  d i f fe rent  organizat ions  and actors  whose  work  invo lves  support ing
Black  and Lat ino/a  s tudents  in  h igh  school ,  and spec i f ica l l y  th ink ing  about  the
t rans i t ions  to  post - secondary  educat ion  and employment

  2 .Creat ing publ ic ly  avai lable ,  useable  resources

Cont inu ing  to  expand and update  the  ecosystem map,  whi le  adding fur ther
resources ,  such as  a  t imel ine

  3 .Engaging in  targeted research projects

Gather ing  s tudent  perspect ives  and exper iences  in  re lat ion  to  Mi lwaukee ,  the i r
ins t i tut ion  o f  h igher  educat ion ,  and the i r  career  th ink ing

  4 . Interpret ing/analyz ing/understanding metr ics  and measurements  used in
this  ecosystem by diverse  actors

Col lect ing  and sys temat iz ing  the  ways  that  success  in  th i s  a rea  i s  def ined and
measured by  organizat ions ,  co l laborat i ves ,  ins t i tut ions ,  and s tudents  themselves
 
  5 .Running programming

Bui ld ing  on  in i t ia t i ves  a l ready  housed at  CURTO to  harness  the  potent ia l  o f
Marquette  Univers i ty  and i t s  resources  to  c reate  new support  opportuni t ies  fo r
B lack  and Lat ino/a  s tudents  in  Mi lwaukee

0 6



The BLEST  Hub has  emerged f rom years  o f  work  and the  v i s ion  o f  two
members  o f  our  leadersh ip  team:  Dr .  Robert  Smith ,  D i rector  o f  CURTO,  and
Walter  Lan ier ,  CEO of  the  Af r ican  Amer ican Leadersh ip  A l l iance  o f  Mi lwaukee
and community  act i v i s t  and organizer .  The i r  persona l  exper iences  and
interact ion  wi th  var ious  Mi lwaukee  organizat ions  and inst i tut ions  across
sectors  (e .g . ,  educat ion ,  employment ,  hea l th ,  menta l  hea l th )  brought  to  l ight
the  need for  co l laborat ion ,  synergy ,  and ampl i f icat ion  to  address  the  deep
needs  o f  B lack  and Lat ino/a  s tudents  as  they  t rans i t ion  f rom h igh school  to
post - secondary  educat ion  and beyond .  The  beginning  formulat ion  o f  these
needs  and pro jects  was  dr i ven  par t icu lar l y  by  d i scuss ions  and ins ight  f rom
leaders  in  the  B lack  and Lat ino  Male  Achievement  (BLMA)  Of f ice  o f  MPS ,  who
cont inues  to  be  a  par tner  in  th i s  in i t ia t i ve .  

I n i t i a l  F u n d i n g

In  2019 ,  w i th  in i t ia l  funding rece ived f rom The C i ty  o f  Mi lwaukee  Community
Block  Grant  Assoc iat ion ,  the  BLEST  Hub began as  a  co l laborat ion  wi th  major
educat iona l  ins t i tut ions  in  Mi lwaukee ,  inc luding  Marquette  Univers i ty ,
Univers i ty  o f  Wiscons in-Mi lwaukee  (UWM) ,  MATC ,  and Mi lwaukee  Publ ic
Schools  (MPS) .  The  beginning  s tages  invo lved mult ip le  meet ings  wi th  these
partners ,  as  wel l  as  representat i ves  f rom Employ  Mi lwaukee  and the  B lack  and
Lat ino  Male  Achievement  Department  o f  MPS .

History of BLEST Hub 

" T h e  a g e n d a  i s  j u s t i c e .  A  l o t  o f  p e o p l e  w o n d e r
w h a t  j u s t i c e  l o o k s  l i k e .  I t  c a n  l o o k  m a n y
d i f f e r e n t  w a y s ,  b u t  r i g h t  n o w  i t  l o o k s  l i k e  a l l
t h e  p o w e r  t o  t h e  p e o p l e . "

-  K h a l i l  C o l e m a n  ,  M K E  A c t i v i s t
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Select Members of Advisory Board

the Advisory Board
From the inception of the BLEST Hub as a concept, a community advisory board has helped us by
generating ideas, guiding plans for action and dissemination, and offering valuable insights. The role
of the advisory board is strengthening and guiding the community-driven approach to this project,
informing the development of the visual asset map, and guiding the strategic plan and priorities of
the BLEST Hub. Regular meetings with this group have served to identify organizations in the
ecosystem, provide feedback on initiatives and the asset map, and brainstorm connections across
multiple sectors. This input has guided individual meetings with Milwaukee-area groups,
collaboratives, and organizations working with Black and Latino/a students or issues related to their
success.

The advisory board is comprised of individuals who work in public schools, charter schools, and
institutions of higher education. Below are some representatives that sit on the Advisory Board.

Alberto Maldonado
Higher Education

Alberto Maldonado serves as
director for UWM’s Roberto
Hernandez Center. The
Roberto Hernández Center is
dedicated to serving Latinx
students at UWM as well as
the Latinx population of
southeastern Wisconsin

Equan Burrows
Higher Education



Equan Burrows serves as
the Dean of Student
Experience at MATC,
where his work focuses on
student retention and
success and fostering a
culture of equity and
inclusion.

David Emmanuelle Castillo
Education & Youth Empowerment



David Castillo founded and runs
Equitable Systems Consultants, LLC,
and has been a lead in Milwaukee
Succeeds' Design Your Future
Fellowship. He previously worked for
MPS' BLMA, and his work focuses on
disrupting the carceral system that
unjustly warehouses Black, Brown,
and Indigenous bodies. 

Paul Moga
Public Schools



Paul Moga serves as
coordinator for MPS’s
BLMA department. BLMA
works to improve the
outcomes of Black and
Latino male students
within MPS.

Bevin Christie
Charter Schools 



Bevin Christie is an
educator who believes in
educating the whole child
and closing the
achievement gap. She has
worked in education and
workforce development
for over 20 years.
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Nate Deans Jr.
Public Schools 



Nate Deans Jr is the
Director of MPS' BLMA.
He helps oversee
programming and
provide supports that
increase Black and Latino
students' success in MPS. 



Summary of 2021 Report

Ecosystem Visual izat ion
The v i sua l izat ion  o f  the  re lat ionsh ips  among organizat ions  through KUMU
is  he lpfu l  and could  support  serv ing  B lack  and Lat ino/a  s tudents .  

Persons of  Color  in  Leadership
Why i s  there  a  h igh  burn  out  rate  fo r  Persons  o f  Co lor  in  leadersh ip ,  which
in  turn  a f fects  in i t ia t i ves  that  serve  B lack  and Brown s tudents?  

Measurement  and Success
What  does  success  look  l ike  fo r  these  organizat ions  and s tudents
themselves?
How do grass roots  o rganizat ions  and non-prof i t s  measure  success?  How
does  that  d i f fe r  f rom what  grants  requi re?  What  i s  obscured or  los t  by  not
inc luding  outcomes  matter ing  to  s tudents  and the i r  communit ies?

Milwaukee,  Segregat ion,  and Geography
How does  geographica l  locat ion—spec i f ica l l y  i t s  connect ion  to  segregat ion ,
inequal i ty ,  and d i f fe rent  exper iences  fo r  B lack  and Lat ino/a  s tudents—
impact  serv ices  o f fe red and rece ived by  youth?  How does  geographica l
locat ion  act  as  a  gatekeeper  fo r  opportuni t ies?  

Trust  and Leadership
How does  t rust  (o r  lack  thereof )  among Black ,  Brown,  and White  leaders
of fe rs  poss ib i l i t ies  and/or  l imi t  the  serv ices  and qual i ty  that  youth  rece ive?

In  the  2021  State  o f  the  Ecosystem Report ,  we  h ighl ighted concrete  lessons
learned f rom the  beginning  o f  our  work ,  as  wel l  as  next  s teps  fo r  our  future
endeavors .  The  report  summar ized our  f i r s t  year  across  var ious  in i t ia t i ves ,  w i th  a
focus  on  bui ld ing  o f  the  ecosystem v i sua l izat ion ,  what  we heard  f rom
community  organizat ions  and act i v i s t s ,  and our  d i sseminat ion  e f fo r t s .

The  2021  report  h igh l ighted these  takeaways  f rom community  conversat ions :

A U G U S T  2 0 2 2 0 9
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Cont inu ing  to  meet  wi th  organizat ions  and actors  in  the  ecosystem to

bui ld  the  network  and unders tanding o f  connect ions  and gaps

Make the  ecosystem v i sua l izat ion  a  publ ic  resource  wi th  sys temat ized

process  fo r  i t s  cont inued deve lopment  
Engage s tudent  vo ices  and exper iences  through research ,  programming ,  and

deve lopment  o f  youth  fe l lowship  opportuni t ies

Engage in  2021  LAB :  Leadersh ip  and Brotherhood Summit  fo r  Young

Men of  Co lor  to  prov ide  programming for  youth  par t ic ipants

Col lect  and organize  metr ics  fo r  success  across  the  ecosystem

Explore  co l laborat i ve  grant  opportuni t ies  to  extend our  work

Publ i sh  and d isseminate  f ind ings  f rom focus  group work  wi th

Marquette ,  UWM,  and MATC s tudents

1 .

2 .

3 .

4 .

5 .

6 .

7 .

https://www.marquette.edu/diversity/the-lab.php
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Continuing
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Ecosystem Map Continuing 11

Restorative Justice New 13

Dual Enrollment New 15

Youth Consultant
Program

New 17

Research Continuing 19

Historical Scan New 22

Student
Engagement

Continuing 24
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S u p p o r t  &  S e r v i c e s  E c o s y s t e m
M a p  
 

This  past  academic  year ,  we  cont inued to  expand the  scope and depth  o f  our
ecosystem map through meet ings  wi th  community  par tners  and the  addi t ion
of  more  resources  and in format ion .  

The  map i s  an  inherent ly  cont inua l  process  as  the  ecosystem i s  dynamic  and
shi f t ing ,  Whi le  we recognize  th i s  g round-up approach has  meant  that  we are
miss ing  some groups  and important  work ,  we  s t r i ve  to  keep growing our  l i s t
o f  resources ,  as  wel l  as  a l te r  our  use  o f  the  KUMU sof tware  to  make the  map
as  va luable  as  poss ib le  to  s tudents  and those  who work  wi th  them.

R o o t s  o f  C u r r e n t  W o r k

The ecosystem map began wi th  a  co l laborat ion  wi th  graduate  s tudents  in
Marquette ’ s  Co l lege  o f  Educat ion .  In  Spr ing  2020 ,  a  team of  graduate
students  at tended meet ings  wi th  community  leaders ,  reached out  to
organizat ions  to  gather  in format ion ,  c reated and d isseminated a  survey  fo r
leaders  o f  o rganizat ions ,  and searched onl ine  p lat forms .  They  produced a
database  o f  ex i s t ing  loca l  programming wi th  ava i lab le  in format ion ,  which
la id  the  groundwork  fo r  our  cur rent  v i sua l izat ion .

1 1A U G U S T  2 0 2 2

D e v e l o p m e n t s  I n  E c o s y s t e m  M a p

Met  wi th  and added in format ion  for  over  30  organizat ions
Began to  add d i rect  contact  in format ion  and geographica l  locat ion  o f
organizat ions  
Incorporated over  50  new menta l  hea l th  organizat ions  into  ecosystem
map
Shared the  map and int roductory  presentat ion  wi th  var ious  audiences ,
inc luding as  par t  o f  the  Soc ia l  Deve lopment  Commiss ion ’ s  Summit  on
Pover ty ,  the  HSI -Network  o f  Wiscons in  year ly  meet ings ,  a  webinar  fo r
the  Coa l i t ion  o f  Urban &  Metropol i tan  Univers i t ies ,  and wi th  the
Educat ion  Deans  o f  Greater  Mi lwaukee
Began conversat ions  wi th  Near  West  S ide  Par tners ,  2 1 1 ,  IMPACT Connect

1 .
2 .

3 .

4 .

5 .
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Scan QR Code to Access 

 KUMU MAp
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Use Link Below to Access Map

PResentation

S u p p o r t  &  S e r v i c e s
E c o s y s t e m  M a p  

 

The link below goes to an online orientation
presentation that walks through the map,
explaining the different elements and
providing greater detail.

Orientation Presentation Link 

https://curto-black-brown-hub.kumu.io/introducing-mke-as-an-ecosystem-for-black-latinoa-youth?token=q2e4agG8uH9sS0CS
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R e s t o r a t i v e  J u s t i c e

Dr .  T roy  Washington ,  res torat i ve  jus t ice  pract i t ioner  and pro fessor  o f
educat ion  at  Marquette  Univers i ty  
Stephen Jackson ,  renowned restorat i ve  jus t ice  pract i t ioner  and
Di rector  o f  Equi ty  and Ant i rac i sm at  the  Oak  Park  Publ ic  L ibrary  
Ar ie l le  Mayer ,  youth  organizer  a t  Sa fe  and Sound  
Dr .  Heather  H lavka ,  res torat i ve  jus t ice  pract i t ioner  a t  Mi lwaukee
Turners  and pro fessor  o f  soc ia l  and cu l tura l  sc iences  at  Marquette
Univers i ty  

Bu i ld ing  on  our  focus  on  support ing  ho l i s t ic ,  sys temat ic  e f fo r t s ,  our  2021
e f for t s  inc luded expanding our  work  to  support  res torat i ve  jus t ice  work
with  and led  by  youth  across  the  c i ty ,  reg ion ,  and even internat iona l l y .
These  in i t ia t i ves  a re  led  by  Dr .  T roy  Washington ,  a  seasoned restorat i ve
just ice  pract i t ioner  and v i s i t ing  pro fessor  a t  Marquette .

Restorat ive  Just ice  Summit

On Saturday ,  Apr i l  9 ,  Marquette  Univers i ty  and the  Center  fo r  Urban
Research ,  Teaching ,  and Outreach (CURTO)  hosted a  res torat i ve  jus t ice
summit .  Th i s  meet ing  int roduced the  core  tenets  o f  res torat i ve  jus t ice ,
inc luding  community  hea l ing ,  fo rg iveness ,  and soc iocul tura l  awareness .
The  theme was  community  bu i ld ing  wi th  an  emphas i s  on  res torat i ve
just ice  as  a  condui t  fo r  c reat ing  equi ty  among community  members .
Par t ic ipants  d i scussed s t rateg ies  fo r  implement ing  res torat i ve  jus t ice  in
the i r  careers ,  which  inc luded jobs  as  l ib rar ians ,  psycholog is ts ,  and
students ,  among others .  Externa l  par tners  prov ided genera l  resources
and addi t iona l  support  whi le  community  members  engaged in  extens ive
d ia logue around community  re lated i s sues .  

The  event  showcased numerous  community  members ,  as  wel l  as  severa l
loca l  and campus  f igures  in  res torat i ve  jus t ice  research  and pract ice ,
inc luding :  
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BLEST Hub Global  In i t iat ive

Over  the  past  severa l  years  i t  has  become c lear  that  inc luding  a  g loba l
perspect ive  fo r  unders tanding soc ia l  jus t ice  has  great  va lue  fo r
minor i t i zed s tudents .  Th i s  typ ica l l y  means  implement ing  an
educat iona l  model  that  in forms s tudents  about  ways  to  address
conf l ic t  and reso lve  i s sues  in  soc iety .  

Hav ing  th i s  pro ject  be  a  g loba l  exper ience  for  co l lege  s tudents  adds  a
leve l  o f  rea l i t y  and pract ica l i t y  to  the  learn ing  exper ience .  I t  i s  a l so
increas ing ly  common for  s tudents  to  work  wi th  s tudents  in  other
countr ies .  

Thus ,  a l though cross -cu l tura l  educat iona l  programs are  very
success fu l ,  they  could  be  improved by  inc luding  an  internat iona l
component  which  would  make them even s t ronger  learn ing
exper iences .  Work ing  across  internat iona l  boundar ies  prov ides  many
learn ing  opportuni t ies  (e .g . ,  unders tanding the  g loba l  context  o f
s i tuat ions  and cu l tura l  d i f fe rences  in  the  workplace ,  dea l ing  wi th
language bar r ie rs ,  t ime zone i s sues ,  and other  obstac les ) .  

In  2022 ,  BLEST  Hub began work ing  wi th  Sa int  Lou is  Univers i ty  Madr id
to  coord inate  a  g loba l  exchange pro ject .  Dr .  Wash ington worked wi th
the  Sa int  Lou is  Univers i ty  Madr id  in  address ing  the i r  soc ia l  jus t ice
i ssues  through a  res torat i ve  jus t ice  cer t i f i cat ion  program.  

Th is  was  fac i l i ta ted by  es tabl i sh ing  an  exchange model  where  facu l ty
and doctora l  s tudents  f rom the  BLEST  Hub would  sponsor  res torat i ve
just ice  in i t ia t i ves  to  be  done in  d i f fe rent  ( se lected)  countr ies .  The
inaugura l  program was  he ld  at  Sa int -Lou is  Univers i ty  Madr id  and was
led  by  Dr .  Wash ington and Dr .  Paul  V i ta  o f  Sa int  Lou is  Univers i ty
Madr id .  The  resu l t s  were  very  success fu l  based on the  responses  f rom
students .  
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D u a l  E n r o l l m e n t

Our  2022  e f fo r t s  have  invo lved work ing  wi th  people  f rom UWM and the  Higher
Educat ion  Research  Assoc iat ion  (HERA)  in  c reat ing  a  work ing  group that  gathers
data  on  dual  enro l lment  and equi ty  in  Mi lwaukee .  We have  a l so  connected wi th
representat i ves  f rom the  Department  o f  Publ ic  Ins t ruct ion  (DPI )  and C i ty  Forward
Col lect i ve  as  they  have  been able  to  ass i s t  wi th  the  deve lopment  o f  th i s  in i t ia t i ve .   
In  January  2022 ,  BLEST  Hub moved forward  wi th  Dual  Enro l lment  e f fo r t s  to  bet ter
unders tand and support  th i s  work .  The  overa l l  goa l  i s  to  be  a  center  fo r  data  on
dual  enro l lment  in  the  greater  Mi lwaukee  area  and a  dr i ver  o f  equi ty  in  th i s  space .   
We began by  co l lect ing  in format ion  on  po l ic ies  and programs a long wi th  data
ava i lab le  on  dua l  enro l lment .  In  addi t ion ,  we  a im to  ana lyze  equi ty  i s sues  that  a re
preva lent  wi th in  dua l  enro l lment  programs .  As  we cont inued to  compi le  key
in format ion  for  our  Dual  Enro l lment  Report ,  we  met  wi th  people  f rom UWM,
HERA,  DPI ,  MPS ,  and C i ty  Forward  Col lect i ve  through the  Spr ing  2022  Semester .  
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S e l e c t e d  M e e t i n g s  a n d  D o c u m e n t s  R e v i e w e d

Kar in  Smith  –  Dual  Enro l lment  Educat ion  Consul tant ,   WI  DPI
Er ic  H i l l  –  Reg iona l  Career  Pathways  Coord inator ,  CESA #1
Pat r ic ia  Hoben -  Pres ident /Execut ive  D i rector ,  C i ty  Forward  Col lect i ve
V ick i  Bott  -  Dual  Enro l lment  Manager ,  UWM
Margo Leone -  Ass i s tant  D i rector  o f  T rans fer  Admiss ions ,  Marquette
James  Sokolowsk i  -  Postsecondary  Engagement  Coord inator ,  MPS

2020 Leg is la t i ve  Inter im Research  Report  on  Dual  Enro l lment
2021  WTCS System-wide  Equi ty  Report  
Wiscons in  Technica l  Co l lege  System -  Dual  Credi t  Report
Nat iona l  A l l iance  o f  Concurrent  Enro l lment  Par tnersh ips ’  “ The  Dual
Enro l lment  P laybook :  A  Guide  to  Equi table  Acce lerat ion  for  Students ”
"Co l lege  in  H igh School  A l l iance :  Report ing  and Us ing  Dual  Enro l lment
Data  to  Improve  Equi ty "

Meet ings  Inc lude :

Documents  Rev iewed Inc lude :




 Main Takeaways

1 Equity issues are prevalent: for example, Black, Latino, are multiracial students still
take concurrent enrollment at about half the rate of white students.

2 Key barriers surrounding a dual enrollment program include funding, eligibility,
and certification issues.

3
Students who participate in dual enrollment programs have higher academic
achievement, perform better on state assessments, are more likely to graduate
from high school and enroll in and graduate from college, and are less likely to

need developmental or special support in college.

4
Adopt multiple measures for dual enrollment eligibility 
Create pathways/opportunities for students to obtain college credit through
high school courses
Provide support and advising for student success, specifically for students who
have been historically underserved (i.e., demonstrate that equity is a priority) 

Some recommendations and goals for dual enrollment programs include: 

5 What are we hearing from schools regarding dual enrollment? 
What are other states doing with dual enrollment? 
How can equity be promoted across educational contexts?

Meetings raised questions to consider in relation to dual enrollment: 
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Meet ings  a l lowed for  fu r ther  conversat ions  about  data  on  dual  enro l lment .  In
addi t ion ,  we  ga ined a  deeper  unders tanding o f  the  cha l lenges  and benef i t s  that
may  come wi th  dua l  enro l lment  programming .  We a l so  supplemented these
meet ings  by  rev iewing numerous  reports ,  documents ,  and academic  papers .
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As  par t  o f  our  e f fo r t s  to  engage more  youth  vo ice  in  our  work ,  we  deve loped a l  p i lo t
program that  launched in  the  fa l l  o f  2021 .  Our  goa l  was  to  engage a  smal l  g roup o f
h igh  school  s tudents  in  a  pa id  adv i sory  ro le .  meet ing  regular l y  to  so l ic i t  feedback
and generate  act ion  i tems for  the  BLEST  Hub .  We a l so  prov ided academic ,  co l lege
appl icat ion ,  and scholarsh ip  support ,  and created opportuni t ies  fo r  them to  engage
with  academics  and other  resources  on  top ics  o f  interest  to  them.

Our  inaugura l  cohort  o f  youth  consul tants  inc luded four  s tudents  ( two f rom Carmen
High Schools ,  one  f rom Nico let  H igh School ,  and one  f rom Reagan High School ) .  The
group met  6  t imes  f rom late  fa l l  o f  2021  through la te  spr ing  o f  2022 ,  and meet ings
were  supplemented wi th  one-on-one tutor ing  and co l lege  appl icat ion  work .  

Session Focus

1
Individual meetings with youth consultants to get to know

them and their goals and plans

2 Group introductions & overview of CURTO, BLEST Hub

3 Scholarship workshop and discussing ecosystem map

4 Engagement in BLEST Hub Restorative justice summit

5
Scholarship support and discussion on racism using

academic sources to drive conversation

6 Presentation on admissions and preparing for college
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y o u t h  C o n s u l t a n t
P r o g r a m
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y o u t h  C o n s u l t a n t
P r o g r a m

A s ign i f icant  need for  support  wi th  f ind ing  and complet ing
scholarsh ips  and appl icat ions  to  co l lege ,  inc luding  the  FAFSA 

Interest  in  bet ter  unders tanding the  e f fects  o f  rac i sm,  wi th  a  focus
on act ionable  ways  to  address  and push back  on  i t

A  des i re  to  be  connected and able  to  engage in  leadersh ip
deve lopment  opportuni t ies

Academic  support  i s  a lways  welcome,  and can par t icu lar l y  serve
young people  in  fee l ing  more  prepared for  co l lege

Youth  are  search ing  for  opportuni t ies  fo r  in -person interact ion ,  but
there  a re  rea l  bar r ie rs  and obstac les  to  br ing ing  them together
across  the  c i ty  

They  en joyed and found va luable  the  opportuni ty  to  engage wi th
the i r  peers  in  a  non-school ,  non-ext racur r icu lar  act i v i ty  set t ing

Inv i te  d i f fe rent  schools ’  mul t icu l tura l /Lat inx /B lack  s tudent  un ions
to  events
Expand th i s  program into  2022-2023  wi th  greater  focus  on
leadersh ip  deve lopment
Recru i t  s tudent  par t ic ipants  f rom a  greater  range o f  schools

F e e d b a c k  a n d  L e s s o n s  L e a r n e d  f r o m  Y o u t h  C o n s u l t a n t s :  

Across  these  meet ings  and work  wi th  our  p i lot  program of  youth
consul tants ,  we  heard  severa l  c lear  themes  about  the  needs  and
perspect ives  o f  them and the i r  peers .  These  a re  not  meant  to  be
representat i ve  o f  a l l  B lack  and Lat ino/a  s tudents  or  youth  in
Mi lwaukee ,  but  ra ther  to  h ighl ight  some important  themes  and areas
that  we can focus  on  in  our  own work .  

The  themes  f rom these  young people  can  be  summar ized as :

In  response  to  these ,  we  are  committ ing  to  the  fo l lowing :

1 .

2 .

3 .

1 8



A U G U S T  2 0 2 2

S T A T E  O F  T H E  E C O S Y S T E M

R e s e a r c h

Diverse ,  but  segregated
Fami ly  members  and f r iends  o f ten  th ink  o f  the  c i ty  as  unsafe
Transportat ion  i s  a  bar r ie r  to  engaging wi th  the  c i ty
Marquette  and UWM campuses  as  insu lated bubbles
MATC s tudents  fee l  the  campus  represents  Mi lwaukee ,  but  th i s  fact  i s  not
recognized or  ce lebrated

In  2020 and 2021 ,  BLEST  Hub he lped conduct  focus  groups  wi th  s tudents  at
Marquette ,  UWM,  and MATC that  explored B lack ,  Lat ino/a  and/or  f i r s t -generat ion
students ’  exper iences  on  the i r  campuses  and o f  Mi lwaukee .  Th i s  work  was
supported by  an  Advanc ing  Soc ia l  Equi ty  Research  Grant  f rom Marquette ’ s  Of f ice
of  Ins t i tut ion  Divers i ty  and Inc lus ion  and was  coord inated wi th  s tudent  success
e f for t s .  In  tota l ,  four  s tudent  researchers  were  t ra ined ,  and 1 1  conversat ions  were
held  wi th  43  par t ic ipants  dur ing  the  months  o f  Apr i l  and May  2021 .  

Themes  across  ins t i tut ions  regard ing  the  exper ience  o f  Mi lwaukee  inc luded :

1 .
2 .
3 .
4 .
5 .

As  a  note ,  th i s  work  i s  a l so  be ing  d i sseminated v ia  academic  channels .  We are  in
the  process  o f  deve lop ing  a  manuscr ipt  compar ing  the  s tudent  responses  across
inst i tut ions ,  and we have  publ i shed a  research  report  on  s tudent  responses  to
inst i tut iona l  messag ing  in  the  journa l  E m e r g i n g  A d u l t h o o d .
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Navigating Higher Education in Milwaukee: 

Black and Brown Student Perspectives

“It's been happening and occurring since my freshman year—racial
incidents. And it's crazy that it's still happening. It seems like every single

time it's the same. It's a cycle, it's okay, let's host a town hall meeting.
Let's talk about it. And then pretty much there's no follow up.”
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In  co l laborat ion  wi th  the  Hispanic  Serv ing  Inst i tut ion  (HSI )  S teer ing  Committee  at
Marquette  Univers i ty  and wi th  the  support  o f  a  Race ,  Ethnic i ty ,  and Ind igenous
Studies  research  grant ,  we  ran  f i ve  focus  groups  wi th  a  tota l  o f  26  Lat inx  s tudents  in
the  spr ing  and ear ly  summer  o f  2022 .  Our  goa l  was  to  explore  how they  env i s ioned an
HSI  campus ,  what  s tudents  fe l t  about  the  Lat inx  community  on  campus ,  and what
bar r ie rs  and cha l lenges  the  community  encountered .

Th is  pro ject  was  conceptua l ized as  a  beg inning ;  our  goa l  i s  to  expand to  other
campuses  in  the  greater  Mi lwaukee  area  to  bu i ld  bet ter  unders tandings  o f  what  the
HSI  movement  means  fo r  s tudents  and how they  env i s ion  an  HSI  campus .

Our  par t ic ipants  came f rom var ious  backgrounds  and p laces  on  campus ,  inc luding
qual i f y ing  for  Federa l  Pe l l  g rants  or  rece iv ing  f ree / reduced school  lunch in  h igh
school ,  be ing  a  f i r s t -generat ion  s tudent ,  and/or  be ing  a  commuter  s tudent .  

Across  the  focus  groups ,  we  ident i f ied  four  themes :

HOMESPACES -  Overa l l ,  there  was  a  sense  that  the  Lat inx  community  a t  Marquette
was  very  s t rong ,  and that  key  spaces- - inc luding  c lubs ,  o rganizat ions ,  academic
programs ,  and res idence  communit ies—were  important  fo r  bu i ld ing  connect ions .

BARRIERS TO BELONGING -  Part ic ipants  descr ibed deve lop ing  a  sense  o f  be longing
on campus  as  d i f f i cu l t ,  par t icu lar l y  ear l y  in  co l lege .  S tudents  had to  f ind  resources  or
f r iend groups  on  the i r  own or  by  re ly ing  on  word  o f  mouth .  There  were  a l so  d iv i s ions
by  Lat inxs  o f  d i f fe rent  or ig ins  and soc ioeconomic  s tatus  and wi th  d i f fe rent
rac ia l /e thnic  minor i t ies .

REPRESENTATION -  Students  were  sp l i t  between fee l ing  l ike  Marquette  had s t rong
or  poor  d ivers i ty  in  enro l lment  and representat ion  on  campus .  S t i l l ,  s tudents  la rge ly
agreed hav ing  more  Lat inx  s tudents ,  facu l ty ,  and s ta f f  was  important  to  the i r  success ,
and many  ment ioned spec i f ic  ind iv idua ls  l i ke  them with  whom they  connected .

SUPPORTS NEEDED -  Many par t ic ipants  deta i led  needing more  resources  fo r  Lat inx
students .  F inanc ia l  resources  were  the  most  o f ten  ment ioned bar r ie r  to  thr i v ing ,  w i th
a   focus  on  scholarsh ip  do l la rs  o r  other  money  for  tu i t ion .  Par t ic ipants  a l so  noted a
d isconnect  between home/school  cu l tures  and HSI  asp i rat ions  and rea l i t y .
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Being a Hispanic Serving Institution: 

Student Perspectives

“Although there may not be many of us, we know how to connect with
one another and make it so that [the] few that are here - we can uplift

one another, like create our own spaces.”
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A need for  bet ter  communicat ion  about  supports  and networks  coord inat ing  them
( l ike  a  sys temat ized and wel l -connected way  that  s tudents  were  supported) .
FAST  Fund was  an  espec ia l l y  c r i t ica l  support  fo r  cover ing  d iverse  f inanc ia l  needs .
Many  noted i t  he lped achieved goa ls  o r  prevented them f rom dropping out .
Not  knowing where  to  get  in format ion  and not  hear ing  back  or  rece iv ing  s low
responses  were  s ign i f icant  cha l lenges .
Students  exper ienced var ious  hurd les  or  obstac les  in  the  f inanc ia l  a id  sys tem (e .g . ,
not  ava i lab le  v ia  emergency  support ,  apply ing  for  f inanc ia l  a id  appeal ,  e tc . ) .
B roadly ,  f inances  were  one  o f  the  greatest  bar r ie rs  to  the i r  success ,  inc luding  the
cost  o f  tu i t ion ,  books ,  and fees .

In  co l laborat ion  wi th  MATC ’s  FAST  Fund—a non-prof i t  run  by  MATC facu l ty  that
prov ides  emergency  f inanc ia l  ass i s tance  to  s tudents—we explored how MATC s tudents
nav igate  access ing  resources  dur ing  the i r  educat iona l  t ra jectory .  The  s tudy  a imed to
better  unders tand s tudent  needs  and bar r ie rs  to  success ,  whi le  support ing  FAST  Fund
in  i t s  work  prov id ing  emergency  resources  to  MATC s tudents  and a l so  bet ter
in forming unders tandings  o f  the  bar r ie rs  to  s tudent  success  in  Mi lwaukee .  

FAST  Fund rec ip ients  and appl icants  were  sent  an  on l ine  survey .  In  tota l ,  152
part ic ipants  responded in  May  2022 ,  w i th  the  major i ty  be ing  cur rent  s tudents .  Two-
th i rds  o f  respondents  were  B lack ,  over  a  tenth  ident i f ied  as  Lat ino/a /x ,  and a lmost  a l l
reported hav ing  incomes  be low $50 ,000 ,  wi th  the  major i ty  report ing  under  $10 ,000 .

Genera l l y ,  par t ic ipants  ra ted the i r  MATC exper ience  pos i t i ve ly  (w i th  an  average  rat ing
of  over  8  out  o f  10 ) ,  and many  were  deeply  thankfu l  fo r  the  supports  they  rece ived .

Some other  takeaways  inc luded :
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MATC Student Success and the FAST Fund Initiative
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compi le  a  database  o f  the  programs and pol ic ies  impact ing  access  to
postsecondary  opportuni t ies  in  Mi lwaukee 

As  par t  o f  our  e f fo r t s  to  extend an  unders tanding o f  the  ecosystem around
Black  and Lat ino/a  s tudents  in  Mi lwaukee  over  t ime ,  we recru i ted  a  graduate
student  team engaged in  the i r  capstone pro ject .  

A f ter  p lanning  meet ings ,  we  agreed that  the  team would  spend the  semester
work ing  on  th i s  pro ject  wi th  the  fo l lowing two goa ls :  

1 .

  2 .ana lyze  our  f ind ings  to  demonst rate  a  p laybook  o f  successes  

The i r  process  fo r  address ing  these  a ims  inc luded research ing ,  gather ing ,  and
document ing  programs for  MATC ,  MU,  UWM,  and MPS wi th  l inks ,  dates ,
descr ipt ions ,  and f ind ings ;  in terv iewing key  s takeholders  wi th  exper ience  in
three  o f  the  four  ins t i tut ions  o f  interest  and summar iz ing  key  ins ights ;
gather ing  in format ion  on  h i s tor ica l  programs and pol ic ies  and synthes iz ing
them in  a  t imel ine ;  research ing  t rends  in  s tudent  graduat ion  and post -
secondary  p lans  f rom the  Department  o f  Publ ic  Ins t ruct ion  (DPI )  webs i te ;  and
research ing  inst i tut iona l  data  on  enro l lment ,  re tent ion ,  and graduat ion  rates
f rom inst i tut iona l  webs i tes  and the  Integrated Postsecondary  Educat ion  Data
System ( IPEDS) .

The  resu l t s  o f  th i s  process  wi l l  in form the  work  o f  BLEST  Hub and contr ibute  to
the  const ruct ion  o f  a  publ ic ly  ava i lab le  resource  to  document  the  h i s tory  and
deve lopment  o f  the  ecosystem.
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Historical Scan of the Ecosystem

The graduate student team was comprised of Tavon Johnson, Zuleyka Rios, and Julia
Smucker, all Marquette master's students.



At  the  end o f  the  spr ing  semester  in  May  2022 ,  the  graduate  s tudent  team
presented the  BLEST  Hub leadersh ip  wi th  the  database  and th i s  summary  o f
f ind ings .  We are  cur rent ly  work ing  on  deve lop ing  the  database  into  a  publ ic -
fac ing  resource ,  and we o f fe r  be low a  summary  o f  f ind ings  f rom the i r  work .  We
present  these  not  as  def in i t i ve  s tatements ,  but  ra ther  as  quest ions  mer i t ing
fur ther  cons iderat ion .

 Takeaways

There are many college access programs working in silos

Access programs are often too limited in scope to create
institutional-level change 

Milwaukee’s higher education pipeline shows improvements for
Hispanic students

Milwaukee’s higher education pipeline is not working for Black
students

Higher-level policies play a significant role in funding and
encouraging urgency to address access
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Historical Scan of the Ecosystem
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S t u d e n t  E n g a g e m e n t

F ive  graduate  s tudents  -  three  doctora l  and two masters  s tudents

Three  o f  these  s tudents  were  mentors  fo r  undergraduates  and have  become
leaders  in  support ing  ecosystem mapping e f for t s  across  the  c i ty

The  other  oversaw our  youth  consul tant  program
2 undergraduates  dur ing  Spr ing  2022 ,  inc luding  one  Urban Scholars  s tudent
3  undergraduates  dur ing  Summer  2022
3  graduate  s tudents  who served as  co- invest igators  and focus  group
fac i l i ta tors  fo r  research  work

The BLEST  Hub ,  wi th  the  support  o f  CURTO’s  research  ass i s tant  program,
expanded i t s  work  through deeper  engagement  wi th  Marquette  s tudents .  Over
the  year ,  we  engaged a  broad ar ray  o f  g raduate  and undergraduate  s tudents  in
var ious  pro jects ,  w i th  most  o f  the  s tudents  ident i f y ing  as  B lack  and/or  Lat ino/a /x
and coming f rom Mi lwaukee .  The i r  ins ight ,  perspect ives ,  and work  were
inva luable  to  advanc ing  our  e f fo r t s  to  map and support  the  ecosystem in  the  c i ty .

Th i s  year ,  BLEST  Hub worked wi th :

STUDENT PERSPECTIVES

F á t i m a  J i m é n e z  G o n z á l e z
U n d e r g r a d u a t e  S t u d e n t  R e s e a r c h  A s s i s t a n t ,  C o l l e g e  o f  E d u c a t i o n   

My  work  most ly  focused on speak ing  wi th  ind iv idua ls  that  support  our  greater
Mi lwaukee  community  through the  work  they  put  into  car ry ing  out  count less
programs and organizat ions  which  fos ter ing  pos i t i ve  and br ight  futures  fo r  our
Black  and Brown youth .  Whi le  i t  may  seem min imal ,  th i s  par t  o f  our  research  was
v i ta l  fo r  c reat ing  an  in i t ia l  channel  o f  communicat ion  between these
organizat ions  and our  research  team,  as  wel l  as  fo r  gather ing  f i r s t -hand accounts
f rom these  leaders  about  what  they  do ,  why  they  do  i t ,  and who they  work  in
partnersh ip  wi th .  The  b iggest  takeaway  I  obta ined ,  a f te r  speak ing  wi th  Quent in
Pr ince  f rom Journey  House ,  was  the  reminder  o f  the  importance  in  recogniz ing
that  " i t ' s  not  a  matter  o f  'my  k ids  versus  the i r  k ids ,  i t ' s  a  matter  o f  them be ing
OUR k ids  and what  we can o f fe r  to  them as  a  mult i tude  o f  o rganizat ions . "  I t  i s
c ruc ia l  to  unders tand that  the  community  organizat ions  in  our  c i ty  a re  not
work ing  in  compet i t ion  wi th  one  another ;  i f  anyth ing ,  they  a re  work ing  in
harmony  so  that  our  youth  can thr i ve  and l i ve  success fu l  and content  l i ves .  
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Selected Student Summer
Meetings

Selected Student Dissemination Efforts 

Mexican Fiesta Social Development Commission, Summit on Poverty 

Alverno College MKE Neighborhood News Service: Community Post

Hunger Task Force CURTO Conversations Podcast

VIA CDC Marquette University College of Education Magazine:
"On the Map"

St.Patrick's Jesuit parish Presentation: UW-Milwaukee's
Institute for Systems Change and Peacebuilding.

United Community Center KUMU training for CURTO/ISCP projects

Secure Futures Presentation: MATC DEI Task Force

S a ú l  L o p e z -  G r a d u a t e  S t u d e n t  R e s e a r c h  A s s i s t a n t ,  C o l l e g e  o f  E d u c a t i o n
D o c t o r a l  S t u d e n t

This  past  year  I  have  fac i l i ta ted t ra in ings  a round the  ecosystem mapping
ef for t  fo r  CURTO Undergraduate  Interns  and graduate  s tudents  f rom UWM's
Inst i tute  fo r  Sys tems Change and Peacebui ld ing .  The  t ra in ings  var ied  f rom
expla in ing  how to  conduct  a  community  conversat ion  to  deta i l ing  the
processes  behind the  BLEST  Hub mapping pro ject .  

Thanks  to  a  Summer  Research  Mentor  Award f rom Marquette ' s  Of f ice  o f
Research  and Innovat ion  my undergraduate  mentee ,  Roberto  Arce ,  and I
have  taken a  deeper  look  into  the  c i ty ' s  South  S ide .  Th i s  summer ' s
community  conversat ions  wi th  South  S ide  organizat ions  have  been both
product ive  and educat iona l .  We began wi th  a  scan o f  the  cur rent
organizat ions  that  were  a l ready  par t  o f  the  map .  The  in i t ia l  conversat ions
were  interest ing  g iven  the  breadth  o f  par tnersh ips  organizat ions  he ld  wi th
both  h igh  school  s tudents  and internat iona l  ent i t ies .  

Language and b icu l tura l i sm p lay  an  essent ia l  ro le .  In  educat ion ,  b i l ingual
s ta f f  and programming are  key  to  engaging  wi th  the  community .  Loca l
organizat ions  that  h i red  loca l  ta lent  seemed to  move  fas ter  by
implement ing  new or  updated programming d i rected to  the  community .
Re l ig ious  organizat ions '  impact  and in f luence  became pa lpable ,  par t icu lar l y
through deep connect ions  between h igher  educat ion  and the  Archdiocese
or  pr i vate  Cathol ic  h igh  schools  in  the  area .  

A U G U S T  2 0 2 2

S T A T E  O F  T H E  E C O S Y S T E M
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N e x t  s t e p s

As  we enter  our  th i rd  year  o f  work ,  our
goa l  i s  to  cont inue  to  s tab i l i ze ,  c reate
susta inabi l i t y ,  and grow the  core  pro jects
that  we have  engaged in .  The  las t  two
years  have  been a  process  o f  def in i t ion
and deve lopment  amid a  turbulent
context  o f  the  COVID-19  pandemic .  We
now look  to  turn  what  we have  learned
into  act ionable  support  fo r  var ious  actors
across  the  Mi lwaukee  area .  

Wi th  th i s  in  mind ,  th i s  report  –  as  d id  las t
year ’ s  –  se rves  a l so  as  a  ca l l  to  engage
and co l laborate .  We humbly  ask  fo r
act i v i s t s ,  p ro fess iona ls ,  community
members ,  in te l lectua ls ,  and par t icu lar l y
youth  in  the  Mi lwaukee  area  to  cha l lenge
us  and he lp  us  in  be ing  a  pos i t i ve  support
to  e f fo r t s  to  contr ibute  to  the  capac i ty
and thr i v ing  o f  B lack  and Lat inx  s tudents .
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C o m m i t m e n t s  f o r  2 0 2 2 - 2 0 2 3  A c a d e m i c  Y e a r
1 )Cont inue  i te rat i ve  deve lopment  and expans ion  o f  ecosystem mapping

2)Move  f rom Youth  Consul tant  as  a  p i lot  program to  an  establ i shed p i l la r
o f  BLEST  Hub work

3 )Support  the  work  o f  Youth  Forward  Mi lwaukee  and i t s  youth- led  pro jects

4 )T ra in ,  promote  inte l lectua l  deve lopment ,  and draw on the  expert i se  and
st rength  o f  Marquette  Univers i ty  Lat inx  and B lack  s tudents

5 )Support  and extend research  e f for t s

6 )Deve lop a  dua l  enro l lment  report  wi th  a  focus  on  data  and equi ty  gaps
in  the  greater  Mi lwaukee  area

7)Expand coord inat ion  and co l laborat ion  across  our  own campus ,
spec i f ica l l y  wi th  the  Col lege  o f  Engineer ing

8)  Turn  our  database  o f  h i s tor ica l  in i t ia t i ves  and the  deve lopment  o f
ecosystem into  a  publ ic - fac ing  resource



S T A T E  O F  T H E  E C O S Y S T E M

A b o u t  U s
P E O P L E  B E H I N D  T H E  B L E S T  H U B  

A U G U S T  2 0 2 2

D R .  R O B E R T
S M I T H

D R .  G A B R I E L
V E L E Z

W A L T E R  L A N I E R D R .  T R O Y
W A S H I N G T O N

S A Ú L  L Ó P E Z
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M A X  H E R T E E N
M I C H A E L
V A Z Q U E Z

F Á T I M A  J I M É N E Z
G O N Z Á L E Z

R O B E R T O  A R C E

O T H E R S  N O T
P I C T U R E D :



D A R R E L L

C A M B P E L L





K E N D A L L  W A T T S



C o n t a c t
VIS IT  OUR WEBSITE OR EMAIL  US AT
GABRIEL .VELEZ@MARQUETTE .EDU

S T A T E  O F  T H E  E C O S Y S T E M

A U G U S T  2 0 2 2

B L A C K  A N D  L A T I N O / A
E C O S Y S T E M  A N D  S U P P O R T
T R A N S I T I O N  H U B

https://www.marquette.edu/urban-research-teaching-outreach/dual-enrollment-hub.php

