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Here is a list of some of the key policies relevant to faculty consulting, along with excerpts of some noteworthy points.  This “Get-it-Done” tipsheet is simply intended call attention to such policies.  This tipsheet is NOT a statement or interpretation of university policy. 

· Faculty Handbook, Rights and Responsibilities (http://www.marquette.edu/provost/faculty/handbook/rights_responsibilities.shtml)

· Non-University Employment 
· Use of University Resources in Consulting and Private Practice or Private Business 
Excerpts:

“For professional activities outside the University, therefore, unless otherwise defined by specific appointment, the University understands in general that one day per seven day week, averaged on a reasonable basis, is the maximum additional time that can be accommodated for faculty under full-time University contract. Outside professional activities shall not be understood to reduce the faculty member’s responsibilities to the University. The University expects that the faculty member will consult with his or her Chairperson and Dean in advance of any significant commitment. Faculty engaged in outside professional activities must comply with all other applicable University policies (e.g. conflicts of interest, restrictions on use of University resources).”

“Ideally, consulting and private practice which are an integral part of one’s program of scholarship could result in publication and professional growth.  However, in some instances, such activities may be an obstacle to scholarly productivity and thus against the long-range interests of both the individual and the University.  When the resources of the University are used in these activities, the faculty member may be involved in a conflict of interest or may divert University resources from research and teaching.”

“With the exception of patents and certain software copyrights, which come under a specific policy, the University generally allows faculty to retain stipends, royalties, and other income which is the fruit of their scholarly work or consulting.”

 “All activities and proposed use of resources must be reported in advance to the department chair and/or dean or director, whose responsibility it is to judge whether these activities are in the interests of the University and whether the proposed use of resources is appropriate.  The University may require reimbursement of University paid costs and expenses in certain circumstances.”

· UPP 1-04: Proper Use of University Resources (http://www.marquette.edu/upp/documents/upp1-04.pdf)
Excerpt:  

“University-provided supplies, materials, facilities and equipment include office space, copiers, fax machines, audio/visual equipment, phone systems, personal computers, Internet access, voice mail, electronic mail, calculators, writing instruments, paper supplies, cleaning supplies, etc. These supplies, facilities and equipment are not to be used for personal business or for non-work related purposes.”
· Marquette University Intellectual Property Policy (http://www.marquette.edu/orsp/policies/ippolicy.pdf)
Excerpts:

“Any Invention resulting from activities related to an individual’s employment responsibilities or with support from University-administered funds, facilities or personnel shall be assigned to the University.
An Invention unrelated to an individual’s employment responsibilities that is developed exclusively on his or her own time without any University funds, resources or facilities shall be owned by the Inventor.”

· UPP 1-02: Conflicts of Interest (http://www.marquette.edu/upp/documents/upp1-02.pdf)

Excerpt:

 “A conflict of interest is considered to exist when an employee’s material financial interests or affiliations are in conflict with the employee’s duty to the university. Therefore, it is necessary for employees to disclose financial interests and affiliations that may conflict with the employee’s duty to the university fully and in a timely fashion, in order to provide for the opportunity to manage any resulting conflicts of interest.”
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